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TheComprehensiveschoolSafetyPlanOverview

TheComprehensiv&choolSafetyPlan(CSSR3 requiredby EducationCode32282-322890 bereviewedandupdatedby
March1 annuallyand subsequentisubmittedfor approvalto the SchoolSiteCouncilaswell asto the district’'sgoverning
board. Thecontentsof the CSSBhouldincludeat a minimum,information assessinghe current statusof schoolcrime
committed on schoolcampusand at school-relatedfunctions, strategiesand programsthat provide or maintaina high
levelof schoolsafety,andproceduresor complyingwith existinglawsrelatedto schoolsafety.Foradditionalinformation
on schoolsafetyprograms policies,or proceduresand how you maybecomeinvolvedlocally,pleasecontact:

JonathanTorres
JonathanTorres,SierraVistaContinuationHighSchool
8470Avenue406

Dinuba,CA93618

(559)595-7240

jtorres@dinuba.k12.ca.us

Thisplanhasbeenpreparedby the site safetyteam, reviewedand approvedby the SchoolSite Council.

Signature®f PlanningTeam:

Name Title Signature Date
JonathanTorres Principal 3/4/21
TonyMartinez AssistantPrincipal 3/4/21
Vanessd/illegas Counselor 3/4/21
MonicaAyala ELAC/SSRresident 3/4/21
SusarHernandez CommunityLiaison 3/4/21
AmyCoats Teacher 3/4/21




GeneralSchoollnformation

A. SchoolProfile:

Sierra Vista High School (SVHS) is located in the central San Joaquin Valley of California and is
located on the Northern tip of rural Tulare County in the city of Dinuba. Dinuba has a population of
24,465: 86.8% Hispanic, 10.4% White and 2.02% Asian. Just under 70% of the population speak a
non-English language. The poverty rate is nearly 30% and the median family income is $38,008.
Ruiz Foods is a large manufacturer employer in the community. Many parents work day or night
shifts for the company, or work in agriculture, doing field labor or farm work. The nearest college (9
miles) is Reedley Community College and it is the college where most SVHS students transition into
and attend.

SVHS is a continuation high school serving 10th-12th grade students. SVHS is one of 3 alternative
schools in DUSD. It is located on the Dinuba Alternative Education campus which also houses the
RRA (Independent Study) program. Enrollment ranges from 50 - 80 students throughout the school
year. Most students that attend SVHS are referred on either a voluntary or non-voluntary basis.
Voluntary students are SVHS's predominant population.

Voluntary students are credit deficient and are referred to alternative education because they are
not on track to graduate with their graduating class. Once Dinuba High School students fall 30
credits behind, they are at risk of non-graduation and can be considered for alternative placement.
Voluntary students are our predominant population and also enter Sierra Vista High School from
other transferring school districts.

Non-Voluntary studentsarereferredto alternativeeducationfrom DinubaHighSchoofor chronicbehavior
issueqViolationof EducationalCode48900)and/or Truancy. Themajority of thesestudentsare alsocredit
deficientbut the primaryreasonfor transferis behavior.We haveveryfew studentswho arereferred over
solelydueto behavior,druguseor physicalaggressionHowever,overthe lasttwo years,we haveobserved
anincreasen referralsfrom our localcomprehensivénighschool,of studentswith both academic
deficienciesand behaviorissues.

SierraVistaHighSchooffacilitatesa robusteducationalprogramthat includesboth directinstructionand
onlineinstructioncourses.Both courseoptionsare providedfor all contentareas.SierraVistaHighSchool
offerspartialandfull creditcoursesduringa 7 period schoolday. Most creditrecovery(CRoursesare
offered onlineandgradelevelcoursesare providedviafull instruction.Onlinecoursesoffer CRand A-G
courseoptionsaswell asseveralelectivecoursesncludingbut not limited to, Strategiedor Academic
SuccesgCodingand PersonaFinance.

AnArts, Multi-Media & Entertainmentcareertechnicaleducation(CTEpathwayof coursedss alsoavailable
to students(Multimedia, DigitalPhotography& VideoProduction). TheseCTEcoursesare alignedto Adobe
certificationstandardgo adequatelypreparestudentsfor certification.

SierraVistaHighSchool’'ssducationalprogramutilizesstate CAASPfsting,courseexams/quizzesSTAR
Readingformative assessmentredit completion,attendance graduation& collegeregistrationratesas
accountabilitymeasures.

Sierra Vista High School provides academic, behavioral and socio-emotional supports to students
that include an onsite SPED teacher (90%), 504 Coordinator, School Psychologist (50%), 50%
School Resource Officer, small group instruction, differentiated instruction, visuals/multimedia
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integration, Instructional Aide 1 -1 support, case management, behavior support, modifications and
accommodations, Licensed Educational Social Worker and BSW & MSW social work intern
intervention. SVHS also coordinates with outside agencies for services including Recovery
Resources, Turning Point, and Dinuba Children’s Services for alcohol/drug and mental health
counseling, and crisis intervention.

B. SafeSchoolMission:

Studentand staff safetyis of utmostimportancein DinubaUnified. Eachsite will annuallydevelopa site specificSchool
SafetyPlanthat addresseshe needsof their site and ensuresthat that district is doing everythingpossibleto keepour
studentsand staff safe.

VISION

SierraVistaHigh Schoolworkingtogetherwith our parentsand community will providea wide rangeof
educationalopportunitiesto ensurethat all studentsare successfukearners.

SIERRNISTAMISSIONSTATEMENT

Theadministration,faculty,and staff of SierraVistaare committedto assistingall studentsin developing
their potential as contributing,autonomouscitizens At SierraVistaHigh Schoolve believesuccessful
educationbeginswith understandingand acceptanceWe attempt to instill in our studentsa senseof
individualworth and self-esteem.

Theteachingstrategiesof SierraVistasupportthis basicphilosophy Studentsare givenindividualized
attention by teachersthus permitting studentsto helpsettheir own goalsandallowingthemto proceedat
their own rate without outsidepressurePositivedaily interactionsbetweenstudentsand staff build students’
self-imagesand createa senseof “belonging”to the school‘community.”

Instruction,thus,isresponsiveao individualdifferencedn studentinterest,talent, andtime apportionments:
responsibleself-directions encouragedsstudent-teacherelationsare personalizegnd supportive.

Ex: Studentsand staff will havea safeand securecampuswherethey are free from physicaland psychologicaharm.
Theprincipaland staff are committedto maximizingschoolsafetyandto creatinga positivelearningenvironmenthat
teachesstrategiesfor violencepreventionand emphasizefigh expectationdor studentconduct,responsibléehavior,
andrespectfor others.

C.Descriptionof SchoolFacilities

SierraVistaHighSchooland DinubaUnified SchooDistrictseethe safetyof our studentsand staff asour
utmost priority.

The Sierra Vista Staff monitors school grounds before the start of each day, during passing periods,
during lunch, and immediately after dismissal.

To safeguard our students and better serve our parents, Sierra Vista has a closed campus during
the school day.

All campus visitors must register with the office and wear a visitor badge while on campus for safety
purposes.

We hold regular fire, earthquake, and lockdown drills each school year with staff and students.




Oursafetyplanis updatedannually. All staff membersare kept up to date on any safetymeasureghat
pertainto SierraVistaHighSchoolndhow to keeptheir classroomsafefor studentsandstaff. All staffis
trained on safetymeasuresat the beginningof the schoolyearandthroughoutthe schoolyearaswell.
Sierra Vista has also implemented PBIS to help maintain a safe and inviting campus culture, where
students feel safe to learn and teachers feel safe to teach.

Sierra Vista also has access to an SRO officer with Dinuba PD to handle any legal issues that may
arise on campus.

Doyouhavecameras? NO
Doyou haveexterior fencing?sit lockedto ensureyour campuss secure? Yeswe havefencingandit

Howare visitorsmonitored asthey comeonto campus? Visitorscheckinto the front office with a secetaryor admin
anreceivea visitor badgeif they are allowedon campus.

Doorlocks?- All doorshavelocks.

D. Descriptionof school/district personnel

Proteusworkswith SierraVistaHighSchookeniorson job placementresumewriting and supportwith academicshroughoutthe
schoolyear.

DawningsPregnancyResourceCenteris a resourceusedfor pregnantand parentingteens. Thepregnancyresourcecenter offers
teen momsand dadsparentingclassescounselingand other pregnancyand parentingrelatedresources.

Campud.ifehasfacilitatedateen supportgroupon the SierraVistaHighSchookcampusone time per weekandtopicsvaryfrom
leadershipcharactereducationto decisionmaking,refusalskills,drug use,etc. Studentsparticipateon a voluntarybasis.

TurningPointprovidesAlcoholand Drugcounselingand educationto SierraVistaHighSchooktudentswho are court orderedto
attend alcoholanddrug counseling/educationSierraVistaHighSchooktudentswho havebeensuspendedrom schoolfor alcohol
or drugrelated offensesare alsoreferredto TurningPointfor counselingservicesTurningPointprovidesserviceon the Sierra
Vistahigh Schookampusonetime per weekand meetswith studentsconfidentiallyin a designatedsecuredroom.

SierraVistaHighSchooklsopartnerswith CSUrresno SociaMWork Department.SociaWork
GraduateandUndergraduaténternsare placedat SierraVistaHighSchoolunderthe direct supervisiorof the site principal.
Internsaretrained andassignedo work and casemanageSierraVistaHighSchool

studentswith attendanceor behaviorissuesconductcrisisinterventionasneededandwork with seniorsanda designated
numberof studentson academiglans,academigrogressand communitycollegeregistrationand FAFS/Applicationcompletion.
Internsalsowork on attendanceand behaviorincentiveprogramsaswell ascoordinatehealthfair, careerdaysand collegestudy
trips.

SierraVistaHighSchooldministrationalsoworkscloselywith the TulareCountyProbationDepartmentsneededto supportSierra
VistaHighSchooktudentswho are on probation.

In addition, the DinubaPoliceDepartmenthasan appointedSchooResourceéfficer(SROassignedo SierraVistaHighSchool.
TheSRGattendscommunityeventssponsoredoy SierraVistaHighSchooloccasionallsupervisesluringlunchand breaktimes
andis availableto handleany SierraVistaHighSchoolincidenceghat require policeinvolvementandintervention.
SVH&lsomaintainsaccesgo nurse,schoolpsychologisteducationalsocialworker treatment and interventionservicesegularly
aswell.




Assessmenof the CurrentStatusof SchoolCrime

Sierra Vista High School attendance rate has risen nearly 10% in the last 6 years and last school
year. Sierra Vista High School's chronic absenteeism rate compared to California's average
continuation high school chronic absenteeism rate is 12.65% lower than the state average (46.96%
v. 59.61%). And, despite a decrease in enrollment, Sierra Vista High School has averaged over 50
graduates over the past 4 years.

Appropriate Programsand Strategiesthat ProvideSchoolSafety

SierraVistaHighSchools safe,clean,and orderly. It is schoolthat nurtureslearningand hasa culture that is characterizedy trust,
professionalismhigh expectationgor all students,and a focuson continuousschoolimprovement.Thiscriterion hasbeenand
continuesto be a priority of SierraVistaHighSchool Thestaff hasworkedto developandnurture a positiveandtrusting school
culture with highexpectationsn academics@ndbehavior.Theschoolattributestheir decreasan truancyratesandincreasen
attendanceratesandsafetyto the changein culture, both of whichattribute to academicsuccess.

SierraVistaHighSchoohasmanyserviceghat supportstudentsand safetyat SierraVistaHighSchool Teachersare ableto refer
studentsfor personalissueshealthissuespehavioraland academidssuesPersonalssuesare referredto the school-site
counselor.Thecounselorthen will meetwith that studentand documentthe meeting.If the counselomeedsadditionalresources
suchasthe district socialworker, a referral for additionalsupportfrom the district levelis madeat that time. Healthissuesare
referredon anurse’spassand seethe HealthAidefor anyhealth-relatedissue Academiaeferralsare madebyfilling out a
referral sheetby providinginformation suchas,currentgrade,currentcredits,and attendancein class.Teachersare alsoaskedto
listanyacademidnterventionsthey havetried prior to the referral. Changedseats restorativeconversationand modified
instructionare someexamplef the interventionsteachershaveprovidedfor a student. After the referralis completed,a
Counseloor Administratorwill meetwith the studentto determinethe bestcourseof actionfor that student.

SierraVistaHighSchoolStaffand studentsrecognizecampusexpectationsRAP-RespectAccountability Perseverancd eachers
usepositivereinforcementto ensureall studentstreat eachother aswell asthemselveswith proper professionabehavior.

Thecampusis smallenoughthat studentsare calledand knownby nameby all staff. Thesmallcampusallowsstaff to identify
whenstudentsare absentandinform them they were missedwhenthey return. Schooktaff shakehandswith studentsandusea
formalregisterasaform of trust, respectand professionalismStudentsare welcomedeverymorningby a handshakeandverbal
goodmorningby schooladministrativeteam andteachers.Thehandshakeand greetingprovideadministratorsthe ability to first
andforemostwelcomestudentsonto campusaswell asaddressanydresscodeor stressrelated behaviorsobservedasstudents
walk onto campus . Studentsare alsoprovidedan end of the daygoodbyeby the administrativeteam asthey leavecampusanda
verbalwelcomefor themto return to schoolthe nextday.

Intakemeetingssetthe schooltone with studentsand parents.Schookulesandhighacademicandbehavioralexpectationsare
reviewedanddiscussedt that time. PositiveBehaviorinterventionSupportssin full force on the SierraVistaHighSchoolkcampus,
RespectAccountabilityand Perseverancare the expectedbehaviorson campusat all times. StudentExpectationg alksare held
at the beginningof eachsemesterduring 2nd period classesSchoolwidebehaviorexpectationsand exampleof behaviorson
campusarereviewedwith all studentsat that time.




Thegreetingthat all studentsreceivewhenthey arriveto schoolandwhenthey leaveschoolsupportsand modelsthe expectation
of care,concernandrespectfor one anotherand contributesto a safeand conducivelearningenvironmentServicegprovidedto
studentsalsoprovidesfor a supportiveSchooknvironment.Whenstudentsareidentified asnot doingwell emotionalor socially,
the schoolintervenesand providesservicedo supportthe uniqueandindividualizecheedsof student.

Afull time custodianmaintainscampusfacilitiesand groundsto ensurecampusis operatingin optimum and safecondition
Internet usepolicyisincludedin registrationpacketand signedby studentand parentat enroliment. PositiveBehavior
InterventionSupportssin full force on the SierraVistaHighSchooktampus RespectAccountabilityand Perseverancare the
expectedbehaviorson campusat all times. StudentExpectations alksare held at the beginningof eachsemesterduring2nd
period classesSchoolwidebehaviorexpectationsand examplesof behaviorson campusare reviewedwith all studentsat that
time.

Fireand LockDowndrills are conductedandfacilitated by the campusAssistantPrincipatthroughoutthe schoolyear.All teachers
are providedwith trainingon fire andlockdown procedures.

Theadministrativeteam: Principal AssistantfPrincipaland Counselowisiblysuperviseduring passingperiods,break,lunch,before
schoolandafter school. Teacherandinternsalsojoin the administrativeteam sporadicallyand superviseduringlunchandbreak
throughoutthe week.




ChildAbuseReportingProceduredor All Mandated Reporters

Whenyou suspectchild abuse,contactthe schoolprincipalor learningdirector at your earliestconveniencegthe first

breakyou haveafter reasonablesuspicioris made). If it is of anurgentnature, contactthe officeimmediately. Basedon

the type of suspectedhbuse we will makearecommendatioraboutwhetherthe childshouldbe seenbythe schoolnurse.
The phone call to the agencyneedsto be made by the mandatedreporter (meaningthe personwho hasreasonable
suspiciorthat abuseis or hasoccurred). Youwill needto call1-800-331-1585Thelaw penalizeghe failure to report by

imposinga jail sentenceon the defaultingmandatedreporter. Onthe other hand, the law rewardsthe reporter who

meets the reporting obligation by granting absoluteimmunity from civil or criminal prosecution.(PenalCode Section
11166)

We can assistyou by gatheringall the pertinent information required before makingthe call. Havethe copy of the
suspectedChildAbuseform (availablefrom the office) with you before makingthe call. Theywill askfor informationon
the form alongwith your report of what occurred. (CPSikesto receivecallsprior to the student'sdismissakothat they
canhavetime to talk to the studentbeforethey gohome,if necessary).

Donot interrogatethe child or the parents/guardiando get more information. Simply
statewhat the child saidon their own free will. CPSr the policewill interrogatefurther
if needed.

Thepersonmakingthe callis responsibleor filling out the remaininginformation on the SuspectedChildAbuseReport.
Note the time of the calland the name of the personyou spokewith whenmakingthe call. Thewritten report mustbe
receivedby CPSwithin 36 hoursof makingthe call. Givethe written report to the schoolprincipalor learningdirector so
that they canhavethe secretaryor healthclerktype the information onto the “official” NCRorm to be mailedto CPS.

It isunderstoodthat asemployeeswith classroonresponsibilitiesjt maynot alwaysbe possiblefor you to take the time
to makethe callyourself. However,we do encourageyouto makean effort to call,if you can. Theprincipalor learning
director canassistyou in makingthe callif youwish, but the responsibilityremainson you, the mandatedreporter.

Theschoolprincipal,or learningdirector will contactthe DistrictOfficeimmediately
wheneverany CPSeferralshavebeenmade.

SchoolinterviewlLaw PenalCodell174.3imposesboth atime sequenceand seriesof dutieson schoolpersonneland
the law enforcementinvestigator. Thislaw is limited to child abusevictimsonly. Thelaw speaksonly to abusewhich
takesplacein the home. Whenlaw enforcementcomesto schoolto takethe childinto custody,rather than questionthe
child,the interview proceduresdo not apply. Thechildis effectivelyunderarrest.

Lawenforcement(sheriff, policeor CPSinayinterview suspectedrictimsof childabuseon schoolpremisesduringschool
hoursconcerningchildabusein the home. Thechild maychooseto be interviewedin private or mayselectan adult staff
memberto be present“to lend support”.

StepOne- Theinvestigatorcomesto school.

Allinvestigationsbeginin the schooloffice. Thestaff member“in charge”shouldaskfor identificationandthe purpose
of the proposedinterview. Whenit is madeclearthat the interview will focuson allegationof abusein the home, the
staff memberin chargeshouldbe presentwith the child beforethe interview begins.

StepTwo- Theinvestigatormustadvisethe childof the rightto choosea staff memberto be presentduringthe interview.
Whatthe schoolemployeeshoulddo if:
1. Thechildchoosesot to havea staff memberpresent?
Thestaff membershouldleavethe room.
2. Thechildasksfor either the mother or father to be present?
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Schookemployeesdo not grantor denysuchrequests. Thisresponsibilityieswith the investigator.
3. Thechildchangegheir mind duringthe interview?
Thelaw givesthe childa continuousoption to askfor anadult staff memberor to sendthe staff memberaway.

StepThree— Thechild asksfor an adult staff memberto be present
What canthe selectedstaff memberdo:

a. Thestaff member,bylaw, maydeclineto sitin the interview

b. Theschooladministratorshouldinform the selectedstaff memberof their dutiesduringthe interview. A copyof
PenalCodel1174.3shouldbe suppliedto the staff memberwho hasagreedto be present.

c. Thestaffmember’sroleisoneof a“comforter” duringthe interview. Thereisno questioningoy the staff member
and no discussiorof the child abuseincidentwith the child. Theremustbe no prompting by the staff member.
Investigatorshouldnot attempt to askor directthe staff memberto coerce,suggesbr elicitaresponserom the
child.

d. Thelaw forbids disclosureof what the staff memberhearsor learnsduring the interview. Thisconfidentiality
disappearsvhena court orderstestimony. Nowritten report isrequiredby the staff member.

TheDinubaUnified SchooDistrictBP5141.4& AR5141.4addresse<hildAbusePreventionAnd Reporting
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PENAICODESECTION1166-11166.01

11166

(a) Exceptasprovidedin subdivision(d), andin Section11166.05a mandatedreporter shallmakea report to an agencyspecifiedin

Section11165.9wheneverthe mandatedreporter, in hisor her professionalkapacityor within the scopeof his or her employment,
hasknowledgeof or observesa child whom the mandatedreporter knowsor reasonablysuspectdasbeenthe victim of child abuse
or neglect. The mandatedreporter shallmake an initial report to the agencyimmediatelyor as soonasis practicablypossibleby
telephoneandthe mandatedreporter shallprepareandsend,fax, or electronicallytransmita written follow-up report thereof within

36 hoursof receivingthe information concerninghe incident. Themandatedreporter mayincludewith the report any nonprivileged
documentaryevidencethe mandatedreporter possesseselatingto the incident.

(1) Forpurposesof this article, "reasonablesuspicion"meansthat it is objectivelyreasonablefor a personto entertain a
suspicionpaseduponfactsthat couldcausea reasonablepersonin alike position,drawing,whenappropriate,on hisor her
trainingandexperienceto suspecthildabuseor neglect."Reasonablsuspicion'doesnot require certaintythat childabuse
or neglecthasoccurrednor doesit require a specificmedicalindicationof childabuseor neglect;any"reasonablesuspicion”
is sufficient.Forthe purposeof this article, the pregnancyof a minor doesnot, in and of itself,
constitutea basisfor areasonablesuspiciorof sexualabuse.

(2) Theagencyshallbe notified andareport shallbe preparedandsent,faxed,or electronicallytransmittedevenif the child
hasexpired,regardlessof whether or not the possibleabusewasa factor contributingto the death, and evenif suspected
child abusewasdiscoveredduringan autopsy.

(3) Anyreport madeby a mandatedreporter pursuantto this sectionshallbe knownasa mandatedreport.

(b) If after reasonableefforts a mandatedreporter is unableto submitaninitial report by telephone,he or sheshallimmediatelyor
assoonasis practicablypossible py fax or electronictransmissionmakea one-timeautomatedwritten report on the form prescribed
by the Departmentof Justiceand shallalsobe availableto respondto atelephonefollow-up callby the agencywith whichhe or she
filed the report. Amandatedreporter who filesa one-timeautomatedwritten report becausehe or shewasunableto submitaninitial
report by telephoneis not requiredto submita written

follow-upreport.

(1) Theone-timeautomatedwritten report form prescribedby the Departmentof Justiceshallbe clearlyidentifiablesothat
it is not mistakenfor a standardwritten follow-up report. In addition, the automatedone-timereport shallcontaina section
that allowsthe mandatedreporterto statethe reasonthe initial telephonecallwasnot ableto be completed.Thereasonfor
the submissionof the one-time automated written report in lieu of the procedureprescribedin subdivision(a) shallbe
capturedin the ChildWelfareServices/CasklanagementSystem(CWS/CMST hedepartmentshallwork with stakeholders
to modify reportingformsandthe CWS/CM@&sis necessaryo accommodatehe changesnactedby theseprovisions.

(2) Thissubdivisiorshallnot becomeoperativeuntil the CWS/CM$ updatedto capturethe information prescribedn this
subdivision.

(3) Thissubdivisionshallbecomeinoperativethree yearsafter this subdivisionbecomesoperativeor on Januaryl, 2009,
whicheveroccursfirst.

(4) Onthe inoperative date of these provisions,a report shall be submitted to the countiesand the Legislatureby the
Departmentof SociaServiceshat reflectsthe datacollectedfrom automatedone-timereportsindicatingthe reasonsstated
asto why the automatedone-timereport wasfiled in lieu of the initial telephonereport.

(5) Nothingin this sectionshallsupersedethe requirementthat a mandatedreporter first attempt to makea report via
telephone, or that agenciesspecifiedin Section11165.9acceptreports from mandatedreporters and other personsas
required.

(c)Anymandatedreporter who failsto report anincidentof knownor reasonablysuspected:hildabuseor neglectasrequiredby this
sectionis guilty of a misdemeanorpunishableby up to sixmonthsconfinementin a countyjail or by a fine of one thousanddollars
($1,000)or by both that imprisonmentandfine. If a mandatedreporter intentionally concealshis or her failure to report anincident
known by the mandatedreporter to be abuseor severeneglectunderthis section,the failure to report is a continuingoffenseuntil
anagencyspecifiedin Section11165.9discoverghe offense.

(d) (1) A clergymemberwho acquiresknowledgeor a reasonablesuspicionof child abuseor neglectduring a penitential
communicationis not subjectto subdivision(a). For the purposesof this subdivision,"penitential communication" means a
communicationjntendedto bein confidencejncluding,but not limited to, a sacramentatonfessionmadeto a clergymemberwho,
in the courseof the disciplineor practiceof his or her church,denomination,or organization,is authorizedor accustomedo hear
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thosecommunicationsandunderthe discipline tenets,customsor practicesof hisor her church,denomination,or organizationhas
aduty to keepthosecommunicationsecret.

(2) Nothingin this subdivisionshallbe construedto modify or limit a clergymember'sduty to report knownor suspected
child abuseor neglectwhen the clergymemberis actingin someother capacitythat would otherwise makethe clergymembera
mandatedreporter.

(3) (A)Onor before Januaryl, 2004,a clergymemberor any custodianof recordsfor the clergymembermayreport to an
agencyspecifiedin Section11165.9that the clergymemberor any custodianof recordsfor the clergymember,prior to Januaryl,
1997,in hisor her professionaktapacityor within the scopeof hisor heremployment,other than duringa penitentialcommunication,
acquiredknowledgeor had a reasonablesuspiciornthat a child had beenthe victim of sexualabusethat the clergymemberor any
custodianof recordsfor the clergy member did not previouslyreport the abuseto an agencyspecifiedin Section11165.9.The
provisionsof Sectionl1172shallapplyto all reports madepursuantto this paragraph.

(B) Thisparagraphshallapplyevenif the victim of the known or suspectedabusehasreachedthe ageof majority by the
time the requiredreport ismade.
(C)Thelocal law enforcementagencyshall havejurisdictionto investigateany report of child abusemade pursuantto this
paragraphevenif the report is madeafter the victim hasreachedthe ageof majority.

(e) Any commercialfilm and photographicprint processorwho has knowledgeof or observes,within the scopeof his or her
professionakapacityor employment,anyfilm, photograph,videotape,negative,or slidedepictinga child underthe ageof 16 years
engagedin an act of sexualconduct, shall report the instanceof suspectedchild abuseto the law enforcementagencyhaving
jurisdiction over the caseimmediately, or as soon as practicably possible,by telephone and shall prepare and send, fax, or
electronicallytransmitawritten report of it with a copyof the film, photograph videotape negative or slideattachedwithin 36 hours
of receivingthe information concerninghe incident. Asusedin this subdivision;'sexualconduct"meansany of the following:

Q) Sexualntercourse,includinggenital-genital oral-genital,anal-genital ,or oral-anal,whether between personsof
the sameor oppositesexor betweenhumansandanimals.

(2) Penetrationof the vaginaor rectumby anyobject.

(3) Masturbationfor the purposeof sexualstimulationof the viewer.

(4) Sadomasochistigbusefor the purposeof sexualstimulationof the

viewer.
(5) Exhibitionof the genitals pubic,or rectal areasof anypersonfor
Thepurposeof sexualstimulationof the viewer.

(f) Anymandatedreporter who knowsor reasonablysuspectghat the homeor institution in whicha child residesis unsuitablefor
the child becauseof abuseor neglectof the child shallbring the conditionto the attention of the agencyto which,and at the same
time as,he or shemakesa report of the abuseor neglectpursuantto subdivision(a).

(g) Anyother personwho hasknowledgeof or observesa childwhom he or sheknowsor reasonablysuspecthasbeena victim of
childabuseor neglectmayreport the knownor suspectednstanceof childabuseor neglectto anagencyspecifiedin Section11165.9.
Forpurposesof this section,"any other person“includesa mandatedreporter who actsin hisor her private capacityandnot in hisor
her professionakapacityor within the scopeof hisor her employment.

(h) Whentwo or more personswho arerequiredto report, jointly haveknowledgeof a knownor suspectednstanceof childabuse
or neglect,and when there is agreementamongthem, the telephonereport may be made by a memberof the team selectedby
mutualagreementanda singlereport maybe madeandsignedby the selectedmemberof the reportingteam. Anymemberwho has
knowledgethat the memberdesignatedo report hasfailedto do soshallthereafter makethe report.

() (1) Thereportingdutiesunderthis sectionare individual,and no supervisoror administratormayimpedeor inhibit the reporting
duties,andno personmakingareport shallbe subjectto anysanctionfor makingthe report. However internal proceduredo facilitate
reportingand apprisesupervisorsand administratorsof reports maybe establishedorovidedthat they are not inconsistentwith this
article.

(2) Theinternal proceduresshallnot require any employeerequiredto makereports pursuantto this article to disclosehis or her
identity to the employer.

(3) Reportingthe information regardinga caseof possiblechild abuseor neglectto anemployer,supervisorschoolprincipal,school
counselorcoworker,or other personshallnot be a substitutefor makingamandatedreport to anagencyspecifiedn Sectionl1165.9.

() A county probation or welfare department shallimmediately,or as soon as practicablypossible,report by telephone,fax, or
electronictransmissionto the law enforcementagencyhavingjurisdiction over the case,to the agencygiventhe responsibilityfor
investigationof casesunder Section300of the Welfareand
InstitutionsCode andto the districtattorney'soffice everyknownor suspectednstanceof childabuseor neglect,asdefinedin Section
11165.6 exceptactsor omissionscomingwithin subdivision
(b) of Section11165.2,0r reports made pursuantto Section11165.13basedon riskto a child whichrelatessolelyto the inability of
the parentto providethe child with regularcare due to the parent's substanceabuse,which shallbe reported only to the county
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welfare or probationdepartment. A county probation or welfare departmentalsoshallsend,fax, or electronicallytransmita written
report thereofwithin 36 hoursof receivingthe informationconcerninghe incidentto anyagencyto whichit makesatelephonereport
underthis subdivision.

(k) A law enforcement agencyshall immediately, or as soon as practicably possible,report by telephone, fax, or electronic
transmissiorto the agencygivenresponsibilityfor investigationof casesunder Section300 of the Welfareand Institutions Codeand
to the district attorney'soffice everyknown or suspectednstanceof child abuseor neglectreported to it, exceptactsor omissions
comingwithin subdivision(b) of Section11165.2 which shallbe reported only to the countywelfare or probationdepartment.A law
enforcementagencyshallreport to the countywelfare or probationdepartmenteveryknownor suspectednstanceof childabuseor
neglectreportedto it whichis allegedto haveoccurredasa result of the actionof a personresponsiblefor the child'swelfare,or as
the result of the failure of a personresponsiblefor the child'swelfareto adequatelyprotect the minor from abusewhenthe person
responsibleor the child'swelfare knewor reasonablyshouldhaveknownthat the minor wasin dangerof abuse Alaw enforcement
agencyalsoshallsend,fax,or electronicallytransmitawritten report thereof within 36 hoursof receivingthe information concerning
the incidentto anyagencyto whichit makesa telephonereport underthis subdivision.

11166.01. (a) Exceptasprovidedin subdivision(b), any supervisoror administratorwho violatesparagraph(1) of subdivision(i) of
Sectionl1166shallbe punishedby not morethan sixmonthsin a countyjail, by afine of not morethan onethousanddollars($1,000),
or by both that fine andimprisonment.

(b) NotwithstandingSection11162or subdivision(c) of Section11166,any mandatedreporter who willfully failsto report abuseor

neglect,or any personwho impedesor inhibits a report of abuseor neglect,in violation of this article, where that abuseor neglect
resultsin death or greatbodily injury, shallbe punishedby not more than one yearin a countyjail, by a fine of not more than five
thousanddollars($5,000) or by both that fine andimprisonment.
11166.05. Any mandatedreporter who has knowledgeof or who reasonablysuspectsthat a child is suffering seriousemotional
damageor is at a substantialrisk of sufferingseriousemotionaldamage evidencedby statesof beingor behavior,including,but not
limited to, severeanxiety,depressionwithdrawal, or untoward aggressivédbehaviortoward self or others,may makea report to an
agencyspecifiedin Section11165.9.
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CaliforniaPenalCodel11174.3
“SchoollnterviewLaw”

11174.3. (a) Whenevera representativeof a governmentagencyinvestigatingsuspectedchild abuse or neglector the State
Departmentof SocialServicesleemsit necessarya suspectedvictim of child abuseor neglectmay be interviewed during school
hours,on schoolpremisesconcerninga report of suspectecchild abuseor neglectthat occurredwithin the child's home or out-of-
home carefacility. Thechild shallbe affordedthe option of beinginterviewedin private or selectingany adult who is a member of
the staff of the school including any certificated or classifiedemployeeor volunteer aide, to be present at the interview. A
representativeof the agencyinvestigatingsuspectedchild abuseor neglector the StateDepartmentof SocialServiceshallinform
the child of that right prior to the interview.

Thepurposeof the staff person'spresenceat the interview isto lend supportto the child andenablehim or herto be ascomfortable
aspossible. However,the memberof the staff so electedshallnot participatein the interview. Thememberof the staff sopresent
shallnot discusghe factsor circumstance®f the casewith the child. Thememberof the staff so present,including,but not limited

to, a volunteeraide, is subjectto the confidentiality requirementsof this article, a violation of which is punishableas specifiedin

Section11167.5. Arepresentativeof the schoolshallinform a memberof the staff so selectedby a child of the requirementsof this

sectionprior to the interview. A staff memberselectedby a child maydeclinethe requestto be presentat the interview. If the staff

personselectedagreesto be present,the interview shallbe held at a time duringschoolhourswhenit doesnot involvean expense
to the school Failureto complywith the requirementsof this sectiondoesnot affectthe admissibilityof

evidencein acriminalor civil proceeding.
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Suspensiorand ExpulsionPolicies

SVHSollowsthe studentanddistrict disciplinehandbookasfollows:

Office DisciplineReferrals

SierraVista High Schoolhas an office disciplinereferral procedurethat is followed for all studentswhile
attending SierraVistaHigh School. Office DisciplineReferralscan be written for minor and major behavior
offensesanddisciplinewill be followed accordingo CaliforniaeducationCode.

OfficeVisit#1-Detentionfor remainderof the period. ParentContactMade

OfficeVisit#2-Detentionfor the remainderof the period pluslunchdetention.
Parentcontact

OfficeVisit#3-Detentionfor the remainderof the period pluslunchdetention.
PossibleParent/TeacheConference

OfficeVisit#4-Detentionfor the period plusin-schoolsuspensiorior that period
the followingday.LunchDetentionAssignedand Restorative
JusticeConference

OfficeVisit#5- SuspendedHomefrom schoolthe rest of the day.

OfficeVisit#6- SuspendedHomefrom schoolthe rest of the day.

OfficeVisit#7-Suspendedrom schoolfor 1 day. StudentStudyTeammeeting
to be held.

OfficeVisit#8- Suspendedrom schoolfor 1 day. BehaviorContract
OfficeVisit#9- Suspendedrom schoolfor 2 days

OfficeVisit#10-Suspendedrom schoolfor 2 days
OfficeVisit#11-Suspendedrom schoolfor 3 days

OfficeVisit#12-Suspendedrom schoolfor 3 Days
OfficeVisit#13-Suspendedrom schoolfor 4 days.
Major discipline offenses will be dealt with according to California Education Code. Major offenses
include but is not limited to the following; possession of a controlled substance, under the influence

of a controlled substance, possession of a weapon or dangerous object, fighting, physical assault,
sexual assault, robbery or extortion, etc.
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Policyfor Notifying Teacherf DangerousPupils

In order to fulfill the requirementsmade by EducationCode49079and Welfare and Institutions Code827 that state
teachersmustbe notified of the reason(sh studenthasbeensuspended.

EducationCode49079

TheDUSDotifiesteachersof suspensionandexpulsionsnonthly. Eachsiteisresponsiblefor providingteacherswith a
monthly Suspension/Expulsiaeport. Oncethe list hasbeenreviewedthey arerequiredto sign,acknowledginghat they
havereviewedthe list. Thelist includesstudentname,grade,identifiesthe reasonfor suspensior{EdCode48900),the
date of the violation,the numberof dayssuspendedthe return date andthe PowerSchodincidentID#. Theinformation
providedisfor teachersandadministratorsonly. Allinformationregardingsuspensiorandexpulsions CONFIDENTIAL
not to be sharedwith anystudent(s)or parent(s). Thelististo remainsecureat all times sostudentsand othersmaynot
viewit.

Welfare and Institutions Code827
ThisCoderequiresteachersto be informedwhena studenthasengagedn certaincriminalconduct.
Thisinformationwill be providedto teacherson a monthly basis.

(2) Notwithstandingsubdivision(a), written naotice that a minor enrolledin a public school,kindergartento grade 12,
inclusive hasbeenfoundby a court of competentjurisdictionto havecommittedanyfelonyor anymisdemeanoinvolving
curfew, gambling,alcohol,drugs,tobaccoproducts,carryingof weaponsa sexoffenselisted in Section290 of the Penal
Code, assaultor battery, larceny, vandalism,or graffiti shall be provided by the court, within sevendays,to the
superintendentof the schooldistrict of attendance.Written notice shallinclude only the offensefound to have been
committed by the minor and the dispositionof the minor's case.Thisnotice shallbe expeditiouslytransmitted by the
district superintendentto the principal at the schoolof attendance.The principal shall expeditiouslydisseminatethe
information to those counselordirectly supervisingor reporting on the behavioror progressof the minor. In addition,
the principalshalldisseminatethe information to anyteacheror administratordirectly supervisingor reporting on the
behavioror progressof the minor whom the principal believesneedsthe information to work with the pupil in an
appropriatefashion,to avoidbeingneedlesslywulnerableor to protect other personsfrom needlesssulnerability.

Anyinformationreceivedby ateacher,counseloror administratorunderthis subdivisiorshallbereceivedin confidence
for the limited purposeof rehabilitatingthe minor andprotectingstudentsandstaff, andshallnot be further disseminated
by the teacher,counselor,or administrator,exceptinsofar as communicationwith the juvenile, his or her parentsor
guardians,law enforcementpersonnel,and the juvenile's probation officer is necessaryto effectuate the juvenile's
rehabilitationor to protect studentsand staff.

Anintentional violation of the confidentialityprovisionsof this paragraphis a misdemeanoipunishableby a fine not to
exceedfive hundreddollars($500).

Suspensioltistsare providedto teachersviaemailanddirectlyasneeded,sothey stayinformed andsafe.
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Discriminationand Harassment®olicy
PROCEDURESRHANDLINGIARASSMENOOMPLAINTS

It isthe intent of the DinubaUnified SchooDistrictto provideaworkingandeducationalenvironmentfor all individualswhichisfree
of harassmentand discriminatoryintimidation whether basedon race, color, religion, sex,age,national origin, handicapor veteran
status. Suchharassmentis in violation of federal and state laws, including Title VIl of the Civil RightsAct of 1964 and the Age
Discriminationin EmploymentAct. Animportant part of this intent is to prevent sexualharassmentin the work and educational
setting. DUSDhasadoptedboard policyandadministrativeregulationsthat addressdiscriminationand sexuaharassment:
BP4119.114219.11BP4319.11 AR4119.11 AR4219.11 AR4319.11 BP5145.7, AR5145.7

SEXUAHARASSMENT

TheDinubaUnified SchoolDistrictwill not condone,permit, or tolerate sexualharassmenbf employeeor studentsin any manner
whatsoever. Persongengagingn suchharassmentnaybe subjectto disciplineup to andincludingdischargeor expulsion.

BoardPolicy& Administrative Regulationsrelated to Personnelstate:

Prohibitedsexualharassmenincludes,but is not limited to, unwelcomesexualadvancesunwantedrequestsfor sexualfavors,or
other unwantedverbal,visual,or physicalconductof a sexuahature madeagainstanotherpersonof the sameor oppositesexin the
work or educationalsettingwhen: (EducationCode212.5 5 CCRI916

1. Submissionto the conductis madeexplicitlyor implicitly aterm or conditionof the individual'semployment.

2. Submissiorto or rejectionof suchconductby the individualis usedasthe basisfor an employmentdecisionaffectinghim/her.

3. Theconducthasthe purposeor effect of havinga negativeimpactuponthe individual'swork or hasthe purposeor effect of creating
an intimidating, hostile, or offensive work environment. The conduct is sufficiently severe, persistent, pervasive,or objectively
offensivesoasto createa hostile or abusiveworkingenvironmentor to limit the individual'sability to participatein or benefit from
aneducationprogramor activity.

4. Submissiorio or rejection of the conductby the other individualis usedasthe basisfor any decisionaffectinghim/her regarding
benefits,serviceshonors,programsor activitiesavailableat or throughthe district.

Other examplesof actionsthat might constitute sexualharassmentwhether committed by a supervisor,a co-worker,or a non-
employee,in the work or educationalsetting,include,but are not limited to:

1. Unwelcomeverbalconductsuchassexualflirtations or propositions;graphiccommentsaboutanindividual'sbody; overlypersonal
conversation®r pressuregor sexuakctivity; sexuajokesor stories;unwelcomesexuaklurs epithets,threats,innuendoesgerogatory
comments sexuallydegradingdescriptionsor the spreadingof sexualrumors

2. Unwelcomevisualconductsuchasdrawings,pictures,graffiti, or gestures;sexuallyexplicitemails;displayingsexuallysuggestive
objects

3. Unwelcomephysicalconductsuchas massaginggrabbing fondling, stroking,or brushingthe body;touchingan individual'sbody
or clothesin a sexualay; cornering,blocking,Jeaningover, or impedingnormalmovements
Prohibitedsexuaharassmenmayalsoincludeanyactof retaliationagainst@anindividualwho reportsaviolationof the district'ssexual
harassmenpolicyor who participatesin the investigationof a sexuaharassmentomplaint.

BoardPolicy& Administrative Regulationgelated to Studentsstate:

Note: For purposesof suspensiorand expulsion,EducationCode48900.2definessexualharassmentas conduct,when considered
from the perspectiveof a reasonablepersonof the samegenderasthe victim, that is sufficientlysevereor pervasiveasto havea

negativeimpactuponthe victim'sacademigerformanceor to createanintimidating,hostile,or offensiveeducationalenvironment.
SeeAR5144.1- Suspensioand Expulsion/Dudrocess.

Prohibitedsexualharassmenincludes,but is not limited to, unwelcomesexualadvancesunwantedrequestsfor sexualfavors,or

other unwantedverbal,visual,or physicalconductof a sexualhature madeagainstanotherpersonof the sameor oppositesexin the

educationalsetting,whenmadeon the basisof sexandunderany of the following conditions:(EducationCode212.5 5 CCRI916)

1. Submissiono the conductis explicitlyor implicitly madeaterm or conditionof a student'sacademicstatusor progress.

2. Submissioro or rejectionof the conductby a studentis usedasthe basisfor academidaecisionsaffectingthe student.

3. Theconducthasthe purposeor effect of havinga negativeimpact on the student's academicperformanceor of creatingan

intimidating, hostile,or offensiveeducationalenvironment.

4. Submissiono or rejectionof the conductbythe studentisusedasthe basisfor anydecisionaffectingthe studentregardingoenefits
andserviceshonors,programs or activitiesavailableat or throughanydistrict programor activity.
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Exampleof typesof conductwhich are prohibited in the district and which may constitute sexualharassmeninclude,but are not
limited to:

1. Unwelcomeleering,sexualflirtations, or propositions

2. Unwelcomesexualslurs,epithets,threats, verbalabuse derogatorycomments or sexuallydegradingdescriptions

3. Graphicverbalcommentsaboutanindividual'sbody or overlypersonalconversation

4. Sexuajokes,derogatoryposters,notes, stories,cartoons,drawings pictures,obscenegesturesor computer-generatedmagesof
asexualnature

5. Spreadingsexualrumors

6. Teasingr sexualremarksabout studentsenrolledin a predominantlysingle-sexlass

7. Massaginggrabbingfondling,stroking,or brushingthe body

8. Touchinganindividual'sbodyor clothesin a sexualway

9. Impedingor blockingmovementsor any physicalinterferencewith schoolactivitieswhen directedat an individualon the basisof
sex

10. Displayingsexuallysuggestiveobjects

11.Sexuahssault sexualbattery, or sexualcoercion

Everymember of the Dinuba Unified SchoolDistrict ManagementTeamis expectedto support and execute this policy. Any
supervisorobservinga situation involving possiblesexualharassmenthalltake immediate actionto stopit. Supervisorypersonnel
who receivereports of harassmentare expectedto seriouslyconsiderall suchcomplaintsand take immediate stepsto implement
this policyin accordancewith the provisionscontainedherein.

Sexuaharassmentasdefinedabove,violatesTitle VIl of the CivilRightsAct of 1964 ,regulatoryguidelinesof the EqualEmployment
Opportunity Commissionthe CaliforniaFair Employmentand HousingAct and its regulatory guidelines,the CaliforniaEducation
Codeand District BoardPolicy.

Violation of this policy shall constitute, generally, just and reasonablecauseto discipline, up to and including termination or
expulsion,and shall constitute, specifically persistentviolation of and refusalto obeythe schoollaws of Californiaand reasonable
regulations prescribedfor the governanceof the District by the Board of Educationof the Dinuba Unified SchoolDistrict under
EducationCodesection44932,subdivision(g).

COMPLAINPROCESS:

Employeesr studentsbelievingthat they havebeensubjectedto sexualharassmenbor other forms of discriminationshouldbring
his/her complaintto the attention of his/her immediate supervisoror the District’s Affirmative Action Officer at the District Office,
his/herteacher,counseloror schooladministrator.

Internat Toaccommodatehe uniquenature of sexuaharassmentomplaints aninternal processs providedfor the primarypurpose
of resolvinga complaintat the earliestpossibledate while protectingthe confidentialityof the parties. In orderto do this, the District
PersonneDfficewill commenceaninvestigationof eachandeveryclaimasexpeditiouslyaspossiblefollowingreceipt. Aspart of this
investigatoryprocessthe Districtwill:

a) If the complainantis not satisfiedwith an informal attempt to resolvethe matter and wishesto pursueit more formally,
obtainafactualwritten statementof the complaintfor the DistrictSuperintendenthisdesigneepr other departmentheads,
site managersetc.,asrequiredon a need-to-knowbasis.

b) Obtainfrom the AssistantSuperintendent,Personnelor his designee authorizationto investigatethe complaint, review
factual information collected to determine whether the alleged conduct constitutes sexual harassment— giving
considerationto the recordasa whole andthe totality of circumstances—includingthe nature of the sexualadvancesand
the contextin whichthe allegedincidentsoccurred. At all times, information will only be sharedon a need-to-knowbasis
and confidentialitywill be protected.

c) Counsethe individualsinvolvedandoutline optionsavailableto them.

d) Takeor authorizeappropriateactionasdefinedby the AssistantSuperintendentPersonnel.

e) Reportto the individualsdirectlyinvolvedin the caseasto the findingsof anyinvestigationandactiontaken.

External:
a) If the complaintis not adjustedto the satisfactionof the employeeor studentin the internal complaintprocess,Title IXor
other complaintformsare availablefor filing a formal complaint.
b) Dependingonthe circumstance®f the complaint,anystepsof the internal procesamaybe waivedandthe externalprocess
initiated at the appropriatestep.
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c) Asanalternativeto theseproceduresgemployeesmay contactthe Officeof CaliforniaDepartmentof FairEmploymentand
Housing(DFEH)1001TowerWay,Suite250,BakersfieldCA93309-15861elephone800.884.1684.

Employeesor studentsshouldinitiate complaintsin a timely fashion. It shouldbe noted that the District wishesto know of any
complaintallegingsexualharassmentissoonaspossibleafter it occurs.

It is unlawful for the Districtto demote, suspend reduce,fail to hire or considerfor hire, fail to give equalconsiderationin making
employmentor academicdecisionsf{ail to treat impartially in the context of any recommendationfor subsequentmploymentor
decisionsin regardto academicconditionsor otherwise deny any employmentor academicbenefit to an individualbecausethat
individualhasfiled a complaintallegingharassment.

Effortswill be madeto protect the privacyof partiesinvolvedin the complaintprocessand will be sharedonly on a need-to-know
basisandwill not be consideredoublicrecordor otherwiseavailableto the generalpublic.

All district studentsand staff are notified annuallyof the abovepoliciesand procedureselatedto Harassmenand Discrimination

Harrassmentand DiscriminationPoliciesare providedat the beginningof everyschoolyearto all studentsand staff.
Theinformationis deliveredverballyandin writing viastudentorientations,parentmeetingsandteacherbackto
schoolorientations.
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DinubaUnified GrievanceProcedureFor
Harassmentnd Discriminatorylntimidation

PURPOSE:

Todefinethe DinubaUnified SchooDistrict'spolicyon the prohibition and preventionof harassmentnddiscriminatory
intimidation in Districtemploymentandacademicstatusor progress.

DEFINITION:

Harassmentasdifferentiated from sexualharassmentjncludesactsby one or more personson anotherthat repeatedly
torment, pester,persecute or otherwisepersistentlytrouble to the point of causingextremeanxiety frustration,anguish
or fear of harm. Theseactsmay be physicallyor verballythreateningaswould be determinedby a reasonableperson’s
standard.

It is the intent of the District to provide a working and educationalenvironmentfor all individualswhich is free of
harassmentand discriminatoryintimidation whether basedon race,color, religion, sex,age,national origin, handicapor
veteranstatus. Suchharassmentsin violation of federaland state laws,includingTitle V1l of the CivilRightsAct of 1964
andthe AgeDiscriminationn EmploymentAct.

The District will not condone, permit or tolerate harassmentor discriminationagainstemployeesor studentsin any
manner whatsoever. Personsengagingin suchharassmentor discriminationmay be subjectto disciplineup to and
includingdischargeor expulsion.

The District prohibits retaliation in any form for the filing of a complaint,the reporting of instancesof harassmentor
discriminatoryintimidation, or for participationin complaintprocedures. Suchparticipationshallnot in any way affect
the status,gradesor work assignment®f the complainant.

TheDistrictacknowledgesindrespectsstudentandemployeerightsto privacy. Harassmenandintimidation complaints
shallbe investigatedin a mannerthat protectsthe confidentialityof the partiesandthe facts. Thisincludeskeepingthe
identity of the complainantconfidential,exceptto the extent necessaryo carryout the investigationor proceedingsas
determinedby the Superintendenbr designeeon a case-by-casbasis.

The Superintendentor designeeshall ensurethat employeesdesignatedto investigatecomplaintsare knowledgeable
about the laws and programsfor which they are responsible. Suchemployeesmay have accessto legal counselas
determinedby the Superintendenbr designee.

The District recognizeghat informal conferencescan often lead to an early compromiseagreeableto all partiesin a

dispute. Wheneverall partiesto a complaintagreeto try resolvingtheir problem through an informal process,the

Superintendenbr designeeshalldeterminethe processhefore beginninga formal compliancanvestigation.

Theprocedurefor filing andinvestigatingcomplaintsis asfollows:

Stepl - Filingof Complaint:

Any individual, public agencyor organizationmay file a written complaintof allegedintimidation or harassment. The
complaintshallbe presentedto the Superintendenbr designeewho will then giveit to the AssistanSuperintendentvho
is assignedto complaintinvestigations. The Superintendentor designeewill maintain a log of complaintsreceived,
providingeachwith acodenumberanda date stamp.
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If acomplainantis unableto put acomplaintin writing dueto conditionssuchasilliteracyor other handicapsDistrictstaff
shallhelp him/her to file the complaint.

Complaintsallegingunlawful discriminatoryintimidation may be filed by a personwho allegesthat he/she personally
sufferedunlawfuldiscriminatoryintimidation or harassmentor by a personwho believeshat anindividualor anyspecific
classof individualshasbeen subjectedto unlawful discriminatoryintimidation or harassment. The complaintmust be

initiated no later than sixmonths from the date when the allegedintimidation occurredor when the complainantfirst

obtainedknowledgeof the factsof the allegeddiscrimination.

Step2 - Mediation:

Within ten daysof receivingthe complaint,the investigatingadministratorshallinformally discusswith the complainant
the possibilityof an informal meetingbetweenthe complainantandthe employeenamedin the complaint. If all parties
agreeto meet, the investigatingadministratorshallmakeall arrangementdor this process.

If the informal processdoesnot resolvethe problemwithin the parametersof law, the investigatingadministratorshall
proceedwith his/herinvestigationof the complaint.

Step3 - Investigationof Complaint:

The investigatingadministrator shall hold an investigativemeeting within five daysof receivingthe complaintor an

unsuccessfuinformal attempt to resolvethe complaint. Thismeetingshallprovidean opportunity for the complainant
and/or hisor herrepresentativeto repeatthe complaintorally. Thecomplainantand/or hisor her representativeandthe

District’'srepresentativeshallalsohavean opportunity to presentinformation relevantto the complaint. Partiesto the

disputemaydiscusghe complaintand questioneachother or eachother’switnesses.

Toensurethat all pertinent factsare madeavailable the investigatingadministratorandthe complainantmay askother
individualsto attend this meetingand provide additionalinformation.

Whenthe investigationis completed,the findingswill be communicatedto the complainant. If not satisfiedwith the

resultsof the investigationthe complainantwill betold of his/herrightto bringharassmenbr discriminatoryintimidation
casedeforethe Departmentof FairEmploymentand Housingor the Boardof Trusteedn closedsession.
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SchoolSafetyPracticesPoliciesand Procedures

SchoolwideDressCode

Themannerin which studentsdressfor schoolinfluencesbehaviorin learning. Studentsare expectedto cometo school
dressedin a mannerthat assuresadequatemodesty. Studentdressthat causesdisruption or leadsto unsatisfactory
behavioris inappropriateand is not to be worn. Violationof dressstandardscanresultin a warningor suspensiorfor
willful defianceof authority.

DRESSODE

Studentsare expectedto dressappropriately from the first day of schoolto the lastday. Thedresscodeis designedo keepthe
school'sfocuson an academicenvironmentwhile allowingfor the expressiorof individualstyles.Inappropriatedresswill not be
tolerated andthe parentwill be requestedto bringthe properattire to school,or studentwill be askedto changeat schoolor the
studentwill be askedto return homeand changeinto acceptableclothingin accordanceo the SVHSIresscode.

Thestudentand parentmaydeterminethe student’spersonaldressand groomingstandards providedthat the student’sdress
andgroom:

¢ Shallnot leadschoolofficialsto believethat suchdressor groomingwill disrupt,interfere with, disturb, or detractfrom
schoolactivities.

¢ Shallnot createa healthhazardto the student’'ssafetyor to the safetyof others.

¢ Shallnot conflictwith secondarydresscodeguidelinedisted below.

Tubetops, halters,clothesshowingskinbetweenpantsandshirts,or straplessdresseswithout a coveringshirt,
blouse,or jacketareinappropriate.

Shortsmustbe mid-thighwhen seatedand/or no lessthan 4 inchesfrom inseam

Miniskirtsmustcometo mid-thighwhenseated.

Femaleemployeewill dealwith anydisciplinaryactionsconcerningskirt length problems.

Spandexpantswill only be allowedundera skirt that meetsthe appropriatelengthrequirement.

Anyspandexpantsworn alonemustbe thick enoughnot to seeundergarments.

Hats,caps,andanyother headapparelare not to be worn at school.

Non-prescriptiorsunglasseare not to be worn in the classrooms.

* Anygarmentwith decorationspatches lettering, advertisementsetc.,that maybe consideredobscene pffensive,or
lewd is not to be worn to school.Thisincludesany garmentor accessoryith any drug emblem,tobaccoproduct,
beer,wine, or anytype of alcoholicbeverageadvertisementon the garment.

* Nobaggypantsare allowed on campusat anytime. If the waistis two inchesbiggerthan your normal waist the
garmentistoo big. Thisrule is for the safety of all students...Panpocketsbig enoughto hide a weaponare not
allowed on campus.

No pajamasor houseslippers

* NopredominatelyREDor BLUEclothingisto be worn at SierraVistaHighSchoolunlessapprovedby Administration.

**QOther typesof dressthat are physicallyrevealingor causeundueattention canbe deemedinappropriateat the discretionof
schooladministration

Studentsin violation of dresscodefollow the Office DisciplineReferralproceduresand stepsasindicatedin this report.
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Safelngressand Egresdrocedures

Fireand LockDowndrills are conductedandfacilitated
by the campusAssistantrincipathroughoutthe school
year.Allteachersare providedwith trainingon fire and
lockdown procedures.

Seeenclosedevacuationmap.

Signin and signout sheetsare utilizedto track studentandvisitor entry and exit of campus.

Bully Prevention

TheDinubaUnifiedSchooDistrict'sBoardof Educatiorrecognizeshe harmful effectsof bullyingon studentlearningand
schoolattendanceand desiresto provide safeschoolenvironmentsthat protect studentsfrom physicaland emotional
harm.No individualor group shall,through physical written, verbal,or other means,harass sexuallyharass threaten,
intimidate, retaliate, cyberbully,causebodily injury to, or commit hate violenceagainstany studentor schoolpersonnel.
Schooladministratorsat all DinubaUnified Schoolsenforcethis policy and will not tolerate bullyingof anytype. Board
Policy5131.2addresseshe district’'sBullyingPolicy.

All staff and studentsaretrainedin bullyingincludingcyber-bullingand consequencesveryyear.

All staff are clearlyawareor mandatorybullyingreportingandinvestigation.

Ensuringa Safeand Orderly Environment

SierraVistaHighSchoohasa combinedSchoolSite Counci(SSCand EnglishLanguageé\cquisitionCommittee(ELAC)
that providesparentsan opportunity to participatein learning/teachingorocessand decisionmaking.

SierraVistaHighSchoohostsan annualBackio SchoolOpenHouseand HealthFair. Theeventincludeslocaland county
communityagencieghat comeout to promote servicedo parents,studentsand communitymembers It isacommunityevent
promotedthroughoutthe communityof Dinubaand providesparentsthe opportunity to communicatewith teachersin an
informal settingandgetto knowtheir child’sschoolsetting.

Theinformal eventis effectivein getting parentsonto campusto meetwith teachersand discussstudentprogress.

ProgresRReportsare mailedto parentsevery6 weeksto inform parentsof student’'sacademigrogressincluding
gradesandcreditcompletion.
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Theschoolsite principaland administrativeteam are bilingual(English/Spanistgnd are ableto effectively
communicatewith Spanistspeakingparentsin their own languagevia phonecallsor faceto faceconferences.

SierraVistaHighSchool'sCommunityLiaisoralsosupportsteachersin communicatingwvith parents.TheCommunity
LiaisonspeaksSpanistand makesparent phonecallson the teacher’'sbehalfto maintainopencommunicatiorwith
parentsandinform them of positiveand negativeconcerngeachersare experiencingvith students.

A“ParentContactLog”googledocumentis usedby all SierraVistahigh Schookeachersandadministratorsto log
contactsmadewith parents.Ateacheror administratorenter the date contactwasmadewith the student’sparentandthe
purposeof the contact. Thecontactprovidesparentsthe opportunity to be involvedand supportivein the learningprocess.

TheParentContactLogalsoallowsstaff to identify studentswho maybe havingdifficulty in classesand mayneed
addedsupportservicesand/or a StudentStudyTeammeetingto addressacademicr behavioralconcerns.

Theschoolhostsone College& CareerDaya semesteraswell asone culminatingCareerDayeachschoolyear.On
thesedays,studentswearinterview attire (shirtsandties and pant suits,dressesor skirts)that are donatedanddry
cleanedby communitymembers) Communityandregionalguestspeakergpresentcareerinformationto studentsas
well asinformation on budgetingand how to dressandinterviewfor ajob.

CareerExplorationclassinvitesprofessional§rom the communityto speakto studentsregardingtheir job descriptions
andrequiredskills.

ReedleyCollegeStudentAmbassadors FresnoStateinternsassiststudentswith ReedleyCollegeregistrationand
financialaid applications ALLseniorsare requiredto registerfor collegeand completefinancialaid applications.An
annualFalltrip to FresnoStateUniversityis arrangedby internsfor Juniorand Seniorstudentsto tour the campusand expose
studentsto their academic

potential.

SierraVistaHighSchool SchoolAccountabilityReportCard(SARC)s publishedon the district websiteandis accessibléo
parents,studentsandthe community. Thedocumentprovidesan overviewof the schoolcampusand curricular/co-curricular
program.SierraVistaHighSchool'sSPSAs alsodevelopedwith parentinput andapproval.

TheSierraVistaHighSchoolktudenthandbookalsocontainsinformation pertinent to the curricularand co-curricular
programincludinggraduationrequirements studentand parentrightsandresponsibilitiesand attendancepoliciesall
whichhaveanimpacton studentachievementThehandbookis providedto all parentsat studentregistrationand
intake.

Theschoolleadershipemploysa wide rangeof strategiesto encouragegamily, businessindustry,and community
involvement,especiallywith the learning/teachingorocess Serviceprovidedincludebut are not limited to mental
health counselingalcoholand drug educationand counselingcharactereducation,employmentandacademic
advisingand collegeand careerplanningservices.
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With closestudentacademicsupervisioninterventionisintroducedwithin a timely mannerto ensurestudent
improvement. Communicatiorwith parentssupportsstudentaccountabilityfor their actionsandimproves
parent/studentrelationships. Thecommunityserviceghat coordinateand providedto studentssupportthe academic
achievemenof all students

Studentsare welcomedeverymorningby a handshakeandverbalgoodmorningby schooladministrativeteam and
teachers.Thehandshakeand greetingprovideadministratorsthe ability to first and foremostwelcomestudentsonto
campusaswell asaddressanydresscodeor stressrelated behaviorsobservedasstudentswalk onto campus.

Studentsare alsoprovidedan end of the daygoodbyeby the administrativeteam asthey leavecampusanda verbal
welcomefor them to return to schoolthe nextday.

Afull time custodianmaintainscampusfacilitiesand groundsto ensurecampuss operatingin optimum and safe
condition

Internetusepolicyisincludedin registrationpacketand signedby studentand parentat enrollment.
PositiveBehavionnterventionSupportsisin full force on the SierraVistaHighSchoolkcampus RespectAccountability
andPerseverancarethe expectedbehaviorson campusat all times.

Expectationd alksare held at the beginningof eachsemesterduring2nd period classesSchoolwidebehavior
expectationsand examplesof behaviorson campusare reviewedwith
all studentsat that time.

Fireand LockDowndrills are conductedandfacilitated by the campusAssistantPrincipalthroughoutthe schoolyear.
Allteachersare providedwith trainingon fire and
lockdown procedures.

Theadministrativeteam: Principal AssistantPrincipaland Counselowisiblysuperviseduring passingperiods,break,
lunch,before schooland after school.Teachers
andinternsalsojoin the administrativeteam sporadicallyand superviseduringlunchandbreakthroughoutthe week.

Intakemeetingssetthe schooltone with studentsand parents.Schookulesandhighacademicandbehavioral
expectationsare reviewedanddiscussedt that time.

PositiveBehaviornterventionSupportss alsoin full force on the SierraVistaHighSchookcampus Respect,
Accountabilityand Perseverancare the expectedbehaviorson campusat all times.

StudentExpectationg alksare held at the beginningof eachsemesterduring2nd period classes.
Schoolwidébehaviorexpectationsand examplesof behaviorson campusare reviewedwith all studentsat that time.

Thecampuss smallenoughthat studentsare calledand known by nameby all staff. Thesmallcampusallowsstaff to
identify when studentsare absentand inform them they were missedwhenthey return.
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SierraVistaHighSchoohasmanyserviceghat supportstudentsat SierraVistaHighSchool.Teachersare ableto refer
studentsfor personalissueshealthissuesandacademidssues.

Personalssuesarereferredto the school-sitecounselor.Thecounselorthen will meetwith that studentand documentthe
meeting.If the counselomeedsadditionalresourcessuchasthe district socialworker, a referral for additionalsupportfrom the
districtlevelis madeat that time. Healthissuesare referred on a nurse’spassand seethe HealthAidefor anyhealth-relatedissue.
Academiaeferralsare madeby filling out a referral sheetby providinginformation suchas,currentgrade,current
credits,and attendancein class.Teachersre alsoaskedto list anyacademidnterventionsthey havetried prior to the
referral. Changedseats restorativeconversationand modifiedinstructionare someexamplesof the interventions
teachershaveprovidedfor a student. After the referralis completed,a Counseloior Administratorwill meetwith the
studentto determinethe bestcourseof actionfor that student.

Theservicegrovidedto SierraVistaHighSchoolare directlyrelatedto studentoutcomesandservea purpose.The
coordinatedservicesare providedto studentsto assistin eliminatingbarriersto academicsuccesgAttendancehome
life issuesself-esteemssuesalcoholdrugissuesgtc). Whentheseissuesare addressedminimizedand/or
eliminated,studentsare better ableto attend schoolmore regularly,participatein the learningprocessengagen
classroominstruction, think criticallyand gainthe academidknowledgeneededat eachgradelevel. A safeschoolenvironment
andstudent'sacademicsucces&quatesto completionof their academiglans,goalsand graduationfrom highschool.

DisciplinePolicies

DinubaUnified SchoolDistrict
DisciplineCodeSummary

TheBoardof Educationdesiresto preparestudentsfor responsiblecitizenshipby fostering self-disciplineand personal
responsibility. The Board believesthat high expectationsfor student behavior, effective classroommanagementand
parent involvementcan minimize the need for discipline.Staff shall use preventative measuresand positive conflict
resolutiontechniqueswvheneverpossible.

Board policiesand regulationsshall delineate acceptablestudent conductand provide the basisfor sounddisciplinary
practices Eachschoolshalldevelopdisciplinaryrulesto meetthe school'sindividualneeds.

BoardPolicies:5131-5132addressstudentdiscipline

Office DisciplineReferrals

SierraVista High Schoolhas an office disciplinereferral procedurethat is followed for all studentswhile
attending SierraVistaHigh School. Office DisciplineReferralscan be written for minor and major behavior
offensesanddisciplinewill be followed accordingo CaliforniaEducationCode.

OfficeVisit#1-Detentionfor remainderof the period. ParentContactMade

OfficeVisit#2-Detentionfor the remainderof the period pluslunchdetention.
Parentcontact

OfficeVisit#3-Detentionfor the remainderof the period pluslunchdetention.
PossibleParent/TeacheConference

OfficeVisit#4-Detentionfor the period plusin-schoolsuspensiorfor that period
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the followingday.LunchDetentionAssignedand Restorative
JusticeConference

OfficeVisit#5- SuspendedHomefrom schoolthe rest of the day.
OfficeVisit#6- SuspendedHomefrom schoolthe rest of the day.

OfficeVisit#7-Suspendedrom schoolfor 1 day. StudentStudyTeammeeting
to be held.

OfficeVisit#8- Suspendedrom schoolfor 1 day. BehaviorContract

OfficeVisit#9- Suspendedrom schoolfor 2 days

OfficeVisit#10-Suspendedrom schoolfor 2 days

OfficeVisit#11-Suspendedrom schoolfor 3 days

OfficeVisit#12-Suspendedrom schoolfor 3 Days

OfficeVisit#13-Suspendedrom schoolfor 4 days.

Major discipline offenses will be dealt with according to California Education Code. Major offenses
include but is not limited to the following; possession of a controlled substance, under the influence

of a controlled substance, possession of a weapon or dangerous object, fighting, physical assault,
sexual assault, robbery or extortion, etc.

Hate CrimePoliciesand Procedures
TheDinubaUnified SchooDistricthasBoardPolicythat addresse$iate motivated behaviorin Policy5145.9:

TheBoardof Educationaffirmsthe right of everystudentto be protected from hate-motivatedbehavior.lt is the intent
of the Boardto promote harmoniousrelationshipghat enablestudentsto gainatrue understandingpf the civilrightsand
socialresponsibilitiesof peoplein our society.Behavioror statementsthat degradean individualon the basisof his/her
race,ethnicity, culture, heritage,gender,sexualorientation, physical/mentahttributes, religiousbeliefsor practicesshall
not be tolerated.

Any student who feels that he/she is a victim of hate-motivatedbehaviorshallimmediately contact the principal or
designeelf the studentbelievesthat the situationhasnot beenremediedby the principalor designeehe/shemayfile a
complaintin accordancevith district complaintprocedures.

Communication®n hate policiesand proceduresare reviewedand providedto staff and studentsannually.

Investigationsare conductedin an efficientmannerasneeded,andconsequencealignwith district disciplinehandbook
andboardpolicy.

31



DisasterProcedures

Disasterscome in many forms, can occur anywhere at any time and run the gamut from natural causessuch as
earthquakesfires, floods,and severestormsto man-madecausesuchasan activeshooterand chemicalspills.Knowing
how to reactandrespondin atime of crisiscangoalongwayto keepingour studentsout of harm’sway.

TheBoardof Educatiorrecognizeshat all district staff and studentsmustbe preparedto respondquicklyandresponsibly
to emergenciesgisastersandthreatsof disaster. TheSuperintendenbr designeeshalldevelopand maintaina disaster
preparednesgplan which details provisionsfor handlingemergenciesand disastersand which shallbe includedin the
district'scomprehensiveschoolsafetyplan. (EducationCode32282

TheSuperintendenbr designeeshallalsodevelopand maintainemergencyplansfor eachschoolsite. In developingthe
district and schoolemergencyplans,the Superintendentor designeeshallcollaboratewith city and county emergency
respondersjncludinglocal publichealthadministrators.

The Superintendentbr designeeshalluse state-approvedStandardizedEmergencyManagementSystemguidelinesand
the NationallncidentCommandSystemwhenupdatingdistrictandsite-levelemergencyanddisasterpreparednesplans.

TheBoardshallgrantthe useof schoolbuildings,grounds,andequipmentto publicagenciesincludingthe AmericanRed
Crossfor masscare and welfare sheltersduring disastersor other emergenciesffectingthe public health and welfare.
TheBoardshallcooperatewith suchagenciedn furnishingand maintainingwhateverserviceshey deemnecessanto
meetthe community'sneeds.(EducationCode32282

Schookemployeesare considereddisasterserviceworkersandare subjectto disasterserviceactivitiesassignedo them.
(GovernmeniCode3100

Eachschoolsite hasdevelopedpoliciesand proceduregso be followedin the eventof a disaster:

Earthquake:
EMERGENGYCTIONPROCEDURES
EARTHQUAKERILL

Whenan EARTHQUAKtecurspleasefollow the procedureslisted below:

In-doors:
1. Instructstudentsto coverundertheir desks.
2. Pullcurtainsclosedif you havethem.
3. Wait until ALLCLEARIarmis soundedor evacuationis initiated.

Outdoors:
1. If youareoutside moveto anareaclearfrom any structure, tree or anythingthat might fall.
2. Layonthe groundfacedown and coveryour headwith your arms.

At the beginningof the schoolyearthe staff reviewsthe stepsand proceduresneedingto be takenin the eventof an
earthquake. Earthquakdrills are held monthly sothe studentsandteacherscanpracticewhatto doin the eventof an
emergency.
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Firedrill and Fire EvacuationProcedures:

EMERGENGYCTIONPROCEDURES
FIREDRILL

Thefollowing standardoperatingprocedureis to be followed at all timesin the eventof a FIREDRILL

RO ~NOoOAMONPE

0.
1.

STAYCALM!

Lineup students.

Shutall doorsandwindows. DONOTLOCK.

Makesure ALLstudentsare out of classroom.

Conductclassattendanceasstudentsare exiting.

Movethe line to the designatedsafetyareaallocatedon the emergencymap.

Ensurethe classsemainsin a line andare quiet at the designatedsafetyarea.
Immediatelyconductclassattendanceusingthe EMERGENGNTTENDANCELIP.

Usesite levelreportingmethods(e.g.,REDGREElgards, runnerwith emergencyattendanceslip).
Stand-byuntil the ALLCLEABELLs sounded.

Walkstudentsbackto classn anorderly fashionor movestudentsin an orderly fashionto the designatedegress
destinationfor transportation/parentpick-up.

Theschoolsite practicesmonthly, the proceduredor a proper evacuation.
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Campud_ockdowns/ActiveShooter

10.

EMERGENGCTIONPROCEDURES
LOCKDOWMBNRILL
STAYCALM...
a. If youremaincalmyour studentswill be calm.

DUCKANDCOVERNstruct studentsto take coverunderthe desk/table.

If the situation allows, gatherany studentswho are closeto your room and bring them into the classroom.
a. Thiswill allowfor everyoneto seekcoverin anexpeditiousmanner.

LockDoor
a. Donot let anyonein underanycircumstancege.g.,Mr. Coxknocks...don@answer,or if someonestatesthey are
apoliceofficer...donanswer).

Pulldown curtains/blinds coveringwindows and turn off lights.

Instruct studentsto turn OFFcell phonesand put them away. Keepyour phone ONand placeon mute.
EMAILATTENDANQENCLUDIN@DDITIONASTUDENT®) ATTENDANCEECRETARWISexample:Febe
Herrera(febe.herrera@dinuba.k12.ca.0paswell asCCthe VP/LDand PRINCIPAL

a. Studentswere present,yet now, are unaccountedor dueto goingto the bathroom,office, etc.
b. Youneedimmediatemedicalassistance.

If emailisinoperable,utilize text messagingasa secondaryback—up.

Write the namesof missingstudents AND/ORadditional studentson the lockdownreporting form includedin the
folder. Uponevacuationyou will be requiredto bring the form alongwith your students.

Standby for an evacuationto be conductedby designatedpersonnel. Be preparedto haveyour attendance
roster with you.

Theschoolsite practicesmonthly, the proceduredor a proper evacuation
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Referencesand Resources

CaliforniaDepartmentof Education: www.cde.ca.gov/
DinubaUnifiedBoardPolicies: http://gamutonline.net
Appendices:

A. SchooMap

B. EvacuatiorMap
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